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T&AT 475 T ,GHIR

22 faaFsy, 2014 (o)

Fareey, Rfecar e va aRaR Feamor fFamer

8 fAawsT, 2014

TEAT- 11/RFA(FU10)-01-32/2012-176(11)-- Toles AT HEUT ifAfras

2002 @r GRT 32 H Ygd AfFaAT T FANT A g0 Rew, fafags afafa & segeranst
HTeileh H HEITT H A IRee, e AfATH Fardr 8-
1. gfgreq a1 JuT YRFNT:

i. 3o RfAgA # “Teleg g e, Afags 20147 wer SrRem|

i. Ig 9T H T fr AfT @ gardr gem)
2. qRHI:

(F) 31 AfATAT # Sads 6 T ¥ 3=IAT 39faT o ar-

i CHRETA @ 3G § Teles I A ifafa, 2002;

i. HEUE @ 3§ Ueles YAl A, = (ReEw, A=) ;

iii. UsT TIPR & I § IRWUS T TIPR;

iv. 3reger &1 3Y g REw e aRwe & 3reas;

V. CHEGED & 3 g Y aRug & deEy;
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vi. TR #T 3y § U a7 AR,

vii. faca AgEEe @ 7Y § Rew, IR & Rded Hasmae;

viii. 3RO A’ & 3 § Rew I B 3mROT AgATge;

ix. ‘¥ar Iegar & 3T § Rew I A Far @i

x. ‘fAgAEedr @1 3 g UST WER cart AfRfATH fr anr (31) & el
FATdT R ATgATTe;

Xi. AT 3T § 9 AfAEHE A g

i REg Fr wA’ #w HY g REw A QaRd 9 AfFd G@ T AgFa ar
ferIa/aHSTe garT Hdl fohar I gl

(@) 3oT TAATAT & ggerd W@ Asq TUT AR S IRAMNT 16T & offht JfAATw &
gRTT § 31 7Y g & Fgd 31T & e ghr |

3. e aRwg & 3rewsr v afFaar wd F
37TeT 37 ATFAAT T YA FWEM JAT 3 AT FHT JeUTead 9N, 4T & 387 [fagsw &
fafea gl

4.2
I

et aRwg Y dow

ArET aRRwg, &1 do& 3de IR gefl, ST fF 3reust & ganr gAI-gAT W AuiRa
fohar ST e Al qRVe T S5k IAIF T F FA F HA dld AA H TH
SR gaf|
3eget, AR gRwe i dow fhe o GHT gor Fhd § TU VAT 3H gleld H Hr
S FA A Al Ferdl egnr avT AV Seof@d Fa gr 5w 3w & fAfed
HIIT 9T 3ofoh HHA GEIA U S|
AT IRWE, H AURTT So& & fov g & cant &7 & &F JoF H ai@ F al
HCAE Ul HGEAT &l SHh! ool & SN fores Hewel ganT efAlied SR,
o & T, dliE@ 3R g7y Afdse fFar wam
3TETYRYT dal & [T Ferg afRg cary gHar Ja=m egel 3R AeEdl F doh 6
alE & FH F FA g G uger & I, Sw sreaer qanr sepAfed ok @
T, i@ AR w7y Afdse fhar @em
37EET e G 9T IHTER 45 o gl ol FHI AT doeh o SRIeT 713 Tav QMMiA Y
Thd g
() T TG o folT A AT |
(@) g A wFAfad favat & ifaRerd sgqen fav srezer i rqAfd & 3mur
X TIIR foham 1T HehaTT |
3R HeTa g1 ol U 31TAReFT fawat &hr aarewr qefy Feeat & U JUreiTer 3ugerd Arerst
q A Teef|
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Vi.

Vii.

viii.

Xi.

Xii.

xiii.

Xiv.

XV.

XVi.

XVil.

St HeE et aRwe, & fohdll Ay fawar o) ==l el & segeh gldT 3o 3Tt 4 g
3feTHICT GTCd =T g
TEYUTA T AT IRe, T 57 Soch H Fedl S Fel TEIT & Tard FfAAA(RRA) Hr
3T AET ol 3T oY FRY T oI T8 g1am|
AR aRwe, & Tt & fs at W Saet 7 3ufead g1 gem 3R o foRdT grera & 39
gfafarfer gt fioe|
3TEe, ATE IRVE A Y Soh Y HEALTAT FI, IETeT AT IFARATT & JUTETeT ok H
EYRTAT T |
TEATeT & T 70T TgAd & TR I Fordy ST, A SR 1 gl # 3reaey i fviiass
A &l 1 31K ghemm|
fohell T 2anrT [Age Jatl 361 a1 He, W Soeh o 3eeT 1 HoTg 3ifas gham|
TG o 3227 & LM IRV Y AT TIFR o TATHT o ITET 3TRETOT cA1fereht T o7 &9 &
/TR A (AT TFera{H) 7 HABR Hlfeeh, TS FER TUT ASTHTST feamar
SRWUS AT & YTod WIALT & gaTd g1am |

AT IRVE I AT THR caRT AR ATt IR & 3T iegehear & TR
R AT ¥et 1 31T g
Ucdch S&h Sl dwrAdledl T Uah YTa IIa, Ffhcar iRer sTR@Evs TR &1 9id &1 Srdeft
Jur gfeafed Rcdi A A sRyafal i e ufa gure aRa/afy, faca [T siravs
TR BT YT T Saf|
T aRYe & Fah 3 3TaRTeh YEATd, IFAICATY TFR & 91 Hol SR FSieteh hrafleade
8] TR @RI FAReFT IRY AT F T 3T 8197 |
QIEY IRWE T SHT TEATd ToTeeh Tl AXhR T 3eTHIG eI eh G, HEATH o AU -
Te- G A9 GaRT el edig & Hd EXhR & I HTT S|
foraly o Q@ 7 W TSIHahT fAsaTesT ke raegeh glam, 3reget & fcer Rl #Rd & 39
TAY @1 dTel el o oIl 3eTeh AT 9 R AT 3Teh & AT fohdll 317 3o Arered
T aR=Ra forar sem, 3R afe w@eft Jerg 39 e @ aRaRa fadt ueda IR Tahad gia
EEATER XA &; A9 Ig TEdTd 34T g THTAT UG STEThiT gIoT HIeAT Ig T¥dTa AT TG, hr
o H IR g &l
Ife FIS yEara 39 e T IR fmar 1ar g af aR=rRa e 1 aRome g3 et o
i o Sem|
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XViii.

XiX.

XX.

XXi.

XXii.

XXiii.

el aRwe, ear fersare e @it svraif o1 1feera deea afa grierd W

STE1 e $1 g1, AT TRV & FHET hrdf suIest Tedral & HEUTeT SaRT FaI el 8
g TEde H HAFATET 5 9T 3R sweht laftad qfte &1 ot & a1e doa & 3reae
3EWR GEAER LT | AR IRe, & WH A0 T Tecteh & Giase g1 38 a1 &l [@uigen
A GIIT fob QAT T 0T AT TRere; shr e H o ara |

oo T HIAATTET I ETeT GaRT [ATIad Tl fohdl STl o dTe; AT TRwe & e &
e SRR foham Srem |

FHES HrAaTeal &1 AW ES Ta @i Gl H FEAT SanT FRIatd w@r S|
AT 1 31 A Teh R dearse fasfad fomar e foras gaa, sifferd 3R o
e RIcT fehT STt |

faca grafara ArAe A FRFR AT 3rgar FI5 3a TRl afafa ganr foar s Aok
QI IR o HAET JTATCAT QT S|

5. SR fAfa frdsw

Vi.

S TEITCe g HRBRI AIATT HT 3=l IR doh g1 Tehell [l TR HRISRT FATT &
3reeT (feerh, Red) 31maRash HAgt, Wed AT SHHT Joh HEl H Teh IR gl 3R
S8 AU T, dE 9T 9AY 1 fARoT 312387 ganT faar smaem|

SRS AATT HT Gl doent H wRIATRAT H FRIGT Jeds A Fiafse fHar e 5ra
HRISHRT HAT & Fferd FIaTT T, 3R 3oTeht faftiad giSe g1 5t & g I daeh & regeT
CaRT EEATETR fehdr SIrieT |

AT SSh! & HATH H AR GIATT & Afda, Tl HGEIT & I SSeh hl F1T HrRA
afed ®A T FA A & ggal, 3R HATUROT SSHT & ATHA H FF § FA T Gf Tgol
AT |

ard HEET (GT TgTs) T SUTEATTY I i it ATT Sraft|

FRAGRT AT & ol 70T sgaia @ fordr ST, Al & TAw faeirsi gl o feafa &
et (fAgers, Rea) fAviaes Ade e

SRISRT FATT 3N T TR FfATTET i Sont & reget (fFeern, ReEw) & qaigaeT @
foraT off cgferd 1 3o1 IfATATT Fr Sowt 7 AAY T & AT Far I1 Fherm| T FaFrd
At qRTARNCTAT & ${f AT A et TUT 3o ATaTeT ol HTUHR AL gram|
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6. TUTAY 31X det AT
Rew 3rfRfaTs 2002 & 4RT 18 % AR oo i@ TRl afAfaar ghm:-

i
ii.
iii.
iv.
V.

Vi.

TR facd va @ afafa

TR Tga FfAfaar

TR 37epIc A AfAfa

TR H9er AfAfa

LAY Yot FfATET,

TR HER v sy afAfa

Teft T SfAfaat 1 e v [agms gemm|

RN faca va @ afAfa

A. TR faca va d@r afAfa 1 =ar e 9w F ghef-

() IR AEY TG/ aRa/aRa, oy, Rifscar Riem v aRar swearor fasmr
SREUS WHR Jvaiies Al 7 iz 31fle s serfRsdy st @gad afa &

TAICY 81 3R a9y &7 & wiftad & - rezet
(&) EELTT &7 fAcers - &g |k
(3T) FEATST T AR Tl HellgehX - &g

(&) gt aiaa/afaa, fdod [a8mT, SIRE@Uus aaR 31dT 306

GaRT HAGIT egTerd, S 3U-HTd § 3{ege g il WA X T/

HETCIETR 3{ehaT0T shl I ST d &l ; R re=t
(@) fAeeres (Rfercar f16T) Tareey e, IR@vs, = - qeET
() Reg sifafage 2002 S 4RT 7 T 3TURT 11 & 3HTAR A5

TLHR GaRT AT TRYE o HGET & & H HAAleATd

T ST/ 3 STttt 1 gfafafe| - HeH
(ST) 2T IRVE, & Teedt # F Teh [Afohcar f[agwar - "HeH
(ST)TeheiTehT TGTTRIhRI (SIIITeleh JTTHIdT), 3TRIT0T HIvT, - geH

TJT0 TG 90 0 fIHT9T, STRWUS, T |

B. TR facd va or@r gfAfa #1eRca vd wdex -

() a1 or@T faaRolt fas aTuT & 3T-cuy g2y I 3R AT 7 3% 37heTor
giddesT o

(@) AT &7 @ 3ihetor i & faw Reg dovosho i g & v 3if8ehd @it
T IR elaT |
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(3T) TEATT T TTC TFehele] [STHH HEYTT o A 3T 3R T GAAEV T |

(€) T e o Golol g Tl I&cTd |

(@) FEATT T Gy faedT ATHe |

(@) fATaeT 3THTOT v Tihfd @ Tt Tef AT |

(o) e 3faaf@aar = Rfgea s

(1) #ovosito/Tosio/facd iehetor/EoTo garT fafged I r fATeRI0T HIr=IT| 38h
YeRIgicd o 81 $H & Hohod IR T¥aTel ohia, TiRI&ToT Haitht shraif ohr =1 va i
TRl et &l Rfged & 3NT [UiRT &= goa & T6T FRAT A>T
3rgemETA Sdrs g feern @i fader |

(€) Tedeh TAERIT T FHGSE 3HeTUTeleT h{ell Td 3T]UTelel 6T it dTel TalarhRy & fa%g
3TIRMTHATCHD HRaTs T 3T faemeiy afad va ol e 1 fafed &0 &
AT

(&) 38 31egeT, AT AT T Tera/fAA AT & &9 A g, Tl foegait & el
ToIehTT Sl 31T HIAT |

Ae:-TARY faca v o@r afAfa 7 fAca /e@y dfFer/ Aers/ 3mRod03ms$0/ wosio/
3MS0TSOTHO o fARIW I [AAT TERIAT & AT T STTgem v 3¢ Aliey oY fe=r
ST

i, Tl o wfAfaar va et weaet & Rfecast fr g
AT TG HIATHGT @1 a7+ 58 Tafags &1 et V & 3eTar glan| Aeiioes daet &
Fafehcaent 1 g ferd Gl faaideT & wg= SfATT ganrT AlIMS, =78 el & rdl & 3w 6T
IR

iii. TUTA IrFEAS GfAafa

FATT 3P THS AATA &7 TS f7e e ThR & g4

() HEUTT T AR - ITeeT

() TEUTT T HRTATETET - Herg |faq
(3T) BT ATET T THIT - &I

(&) fAgers garT Al RAfehcar der &1 U deed - &

(@) fAceren, Readry, ok, T - &g

(@) fAcers (Rifsrcar e Tareey fAderey, siIR@vs, T - e

(3T) ATHT IRVE & TEEAl H 8 Teh [Rfehedr g - e
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HepreAT FATT TEUTe Fr RS 3R 9H8T 1 TR TR W@ & fod FFAgr geft
ar O rfFaat &1 92T vd 0 it 1 Adge el S R deare i ey afafa
AN YA o SIRIAY| 3ehie A AfATa GeurT # [affe yreasal # gidse oEl/
Taer & o aafele 3t & @RT 37eT fohd STt arel Qoeh @l o1 fovefiRor vt e
39 3d fafags & gl IX & aFafad ga@sm s

iv. TR duer gfAfa

(F.) TEAT Fr e - 3reyey

(@.) 3 Eqdrel o1 Aafehcar refiets - &g giaa

(1) 9T giaa/atad, aeey, Rfecar [T g - Heed
IRAR FHedToT THET, SREWUS FIHR SaR]
HalATd <gfFd

(@) Tareey, Rfecar e va aRar Fearor g, - Heea
SREUS TIHR HT A&T ATHIAT

(@) @R AHATOT ($1aer T fQermer o qET ARG Ar - qe &g

372aT 39T yfafafe st e 3fRTar O
3G R & B

@) e (Rifscar ) wareey ey, sIRgos, Iar - e
&) foAces, Reara @ik, T - bsron=))
(3) il aRvg & GeEdl # § U Afdhcar s - T

Tuer afAfa, aeues & Hael & fOeE, TRUr, @IEE dAr 39AeT & o
fSFAeR gt afdfd 5@ @9 # 6 o) $rif 7 qUrcdr HT Hodichal HIN TUT
38 # & v AfAfd & reger & fhdr detd 3T H A e/ W)
A &1 ARR B

TR Tuer AfAfa 3r9er wfAAT #r afed e & o Faret &1 gefferor o el

v. Tt wieafa afafaat
TRl Pt FATHAT T aToeT 50 fafoas i1 g V & @R far smaem|

vi. TURY 3R va w9 @fafa
(F) TEAA FT e i 3reeT
@) Rfkcar e - &g dfag
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@) wue gia/EE, @00 R0 va 9050 e, - WeE
SIREUS WIHR GART Helledld cIidd

(@) e afaa/ata fdod emT, FREs WER - WEE
CART Heldld cgidd

@) TARE fTHRT garT #Aldd gfafafRy/fSer orar - Wy
IR A/3TdR® e FelghR

@) s (Rifeecar e aeey e, sIR@os, Idr - d@6ey

(S)  2mEY 9Rvg & "Gl # ¥ U [fehcar fauws - Wl

(3) U Fia/aiaa 3urer {96, SarT Adled 39 dig - ¥WeH
T & TRy

7. ardt aRwg, ¥Rl v qed wfAfaat & srewer qur wewdt # 39 o

Yoal F arfae g & O a 9Rwe, FRENT afRfa, wrh afafaar @ aed
gfafaar & IR TWERT TEEar F IET FAeadr IR SAF Hear F oisa FIs dd4,
Yok, TRAMAR YAl IHed $cd ¢F gl g1l gaT sfcdl o1 fAefor emdr aRwe
SO N TWHERT AFAAT T T AT HAcdT AT SfAed Hedl FI YR Aceeh
carT fRar S|

fgers, et oRwe, e afafa, TRt e acd afafa & aeeal & a9
HROT { AT AT A H Tl o, ToraH gars AT o A § 1 S Heedt &l
eqUT FIH AG gl ST HT AHGN @I AT AR I IENHA J5h F FIAd
3T foRar STIem|

8. Y&l T Forel

g gt oRvg, #Rda Rfecar aRve, WRAE ged Mfecar aRvg, #RA™
R aR¥e, Tur §eer 3eg dulfde HEAEE Ganl fhd I Yaemsl & gRY H
UEEATTAT Mo WIHR SaNT AlfEd daatdllel & #geldd  Yal &1 Folel/ FFIRace
A & fAT TadT gl o, Ao & AegA @ FHEhg #4 #1 AT 9od
smeer AT foRar o ||

SRS & Teld S Tel & Foid #A Rew, Al gRve @R egaAfed Iva
TS TR H TaTTHGS e g

UEl T Fold A FHI RS Td ARG Rfecar aRveg, sRd da Rfecar
aRwe, ARAT o= aRye qar 5@ Re & =g gaufas HHat & Axleds &
3EY HRATS HT SACH| $H e & Y& Fold W AHdRFT fAecda #R g5 H
T & ToT WHR &1 qalgAfa 3maeash gaf|
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0. A. Frerw 1 P

(%) Essential Qualifications / Experience:

As per AIIMS, New Delhi
a. A postgraduate qualification in Medicine or Surgery or Public Health and their Branches.
b. Teaching and /research experience of not less than ten years.
c. Twenty-five years standing in the Profession.
d. Extensive Practical & Administrative experience in the field of Medical relief, Medical
Research, Medical Education or Public Health organization and adequate experience of
running an important scientific educational institution either as its Heads or Head of a

Department.

(@) a3
3TEE VI A afoTd g
(1) FEU HT HAeUw I REw & Miheds oot @ g ofd g, ar v By A
3¢ @™ qul (Time LimitvTenure) #¥a & 3WId al9d Yl qd & 9g G Sl
I, W S8 U AT &7 qalefdlce WIed &l 3TEegeh gl Weq, I
T & fACUF TeT & ST & I Sl § Al & SeoAehl Frdehlel & IWRIT TEUT &
ad: 9 g S|

B. fagers & Jfafdd qu¥ Rfvcwr ¥ wel 1 AgfFa va die=fa

a. eiivten gaeT & TArR gl vel W Y gor faenae & TRl Tue afafa garn
Y TS IERIATSNT & YR W) AR IRV @Ry i S|

b. fafhcar e et v Aeaar e 11l (AIIMS, New Delhi) & 38R glafl|

c. AT va Weafd & #@HA A Qe guif & IR F wE A FRGUS Y
WHR H Afd Ta s oy glef|

d. WeaAfd - Wieafad afffd (3eggEh V) & g@rt AIIMS, New Delhi & 378 g1f|

e. Upper Age Limit- Upper Age Limit HW VI Ta AIIMS, New Delhi & 3eT®Y
gIaf|

10. fAdersd / wrTegsT (RT) RfFcar refets & F1F vg afFaar
i fAgeesh @At #7 gU Td Hed HEAN AR g R TeT Ty ey
& gemafae vd faed afedal &1 92T &
ii. fgere adr faRed gmrafes vd facdia Afedar &1 o wer &Em S el aRkwe
CaRT 38 YIrAifad & Sreef |
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iii. fACe® TEAA FT Al¥h TUT JHbEId AT A IRYe & FHET FEJT P IR
AT IRWE FI 3efAlee] o H (Jooh AT GRTT & AEIH 4) 38 Tod WHR &
qTE TR |

iv. fAces 1 ol 9Rwg & YalgAled @ 39 FRf FT Hacd A THIT TEIA &
3T B UIST A g WHS AT HF el & fF frdr 9dav safarad H
3rehifeleh {aT UICd el T TSR Flamm|

v. goT TaferaaAl & 3egerEr | o |l 7 Afése 3ifteart o1 ot g2ier Ham

vi. TEUET & fAges R el a¥ & g9l ¥dl@ dOR e 3R @R dfa &
TR TRLY faeT & g@RT §olc¢ AR el & U T &7 dli¥eh dolc
TEJd S|

vii. feerh T Tl THE & HRA F IW IFAMAS FrRas FaFadmiad s ar
BN gl e AN /aeT o “HiAGT (&7 v R RAewon) va o /=@
‘@ “ (fefor ye) SiAAt i s@eda/geraafd & amet A arelr gRve 1 3eTHET
3TaeTe giam|

feoqufy: Aol vaet & ¢, Aol I/Ee ‘@ ¢ FuRer Rew T & A, Qaar
Td fAfAaAt & 3TaR gl

viii. e & fOwg ERMEHS FRAE TsT WHR & IeJAle & AT gRwe a
TahafT|

ix. =41 AOT Ud argel S AT foAehrd @ FIBA & IWIed g g

X. Uh off@ I7 38 H¥& & fdcdig HR &1 faeh, 3egeT garr fsuried Delegated
AT T FEAT AT TR Hr |

Xi. a. U5 & 39 Rfhcar Agfdcgerdl & 38T 3T HT AT § Tolc H
WU g, o <ade Ud el gariteery ffehcar 3efietes gl qur faaer
TR fagers, RETsT TR gl
b. e T & T USAHIRAT FI BISHT TSI & I FRif & ganraias
IGREIRCAIEEI U BIC T I S Tl

xii. FHETEET (3eT) & FI T ATUGR Geafdearey gant gyed @ 3mgdv wa faus
oI G|

11. R 9gf W g va de=fa Agamae
Rew sifafaes, 2002 & A0 Faat & @gFa va dieafad & & § & @e ard
aford &-
. Tolen AT HEAS gATEel 2002 gt HEAT 6 A Hisw 11 # afvid §
f& - affOreh Fael & @l val W A, oo faamast qar Ao daet & e
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ed TUR T FRATT SarT T IR TR & IUR AR qRVe @rT Hr
STt

. RFg 3IRRTH 2002 9T 28 H Tuse RER/T & 5 g gyder, gef ov gefr st

Ug WiedATd & AT H [AffeT geif & 3IRETT & oY H ToT TR & Alfd g
fage oy gl

INTAATT. & gada Red # g, oRT R aRwg & Avfeda & smes
RAfhcae I TEAT FIAT HA gl S & g 3T TCAH H IIedT § b RFT gai & ggel
Weolfd @ #RT ST & dqWRIed Red a2 g W Gol fAAGA & 1T ST 8, aifeh sifasy &
Rfpcaenr # afafcdr, Aiakar vd 3cae §a1 |1 A aRuey A 3@a AaRd™
YA T (AlIMS), 7S f&eell & @of W New Assesment Promotion Scheme for
faculty &FAferd fhar ST 1 81 fSas faffiesr datiorr get & forw sgdl vd 3egsra 3@
HRAT 3G TEA (AIIMS), 78 ool 3 el # t@a fafed fonar sem| aevia
fafa € va 3rgera 0 i@ &1 e 1l & 3EER ) 3@ aRdT 3gidae
FEAA (AIIMS), 515 ool & garT New Assesment Promotion Scheme for faculty # SY
a-ﬁxreﬁmr fonar STue T Jrewer: Rew, W= & o @y g

Vi.

mﬁmﬁmmsﬂﬁﬁwﬁwm IV, V, VI, XI &
ITER RN OUT 3T HAARAT H Hodiched Weolfadl Rew Al vd Rfagat &
HTER g

3 A # o fov Reg 3RfEyd, Reg [ydaaet sryar sa [_feyat & a8
WY 8l &, Jod WHR F AT7 dgdsh oe] & SFade b T8 39a fFws
GGG

ey oRfeufa & smaegs sgant & ganfaa fee faar, ogfea et « R
A @ AR Y aRwe, & gl

T T Yol AT 7 T6eT 58 fafaasdm &1 e V & 3e7ar R S|
Rfhcar ta ga Rfecar famt & o mardg Rfhcas va et @AY
gfshar a¥ & a1 R $T SIRET 9T 3§ 9cds a¥ 30 ST 3R 31 GEFR adh qu
forar Smem| a@r smard Rfcas td cgedt @1 9 e asf @ tenure gg g
Toles, YT FEA, T & e gai & fIU rdesd o arel iyt @
T Sel arel Qe &l fAuRoT FEU T wwl AR garn fhar Sem 3R 5@
58 faferae &1 3eTgel IX & 3deferd A Siea|

12. GEUTT & T

|. gl UH-Ush 3U- A (Yde), AdRe facda AolgdR dur o@r geifieny
Tl §oT ol W Agfra omr 9Rwe garT 3maede GfshaAr T drele R §U A
SIaf| 39- f¥eRreh (FRIEe), $r [@gfFd TeT TR & garT & S|
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VI.

VII.

Aed WHR aRT THHA/ARYRIT el W T earm @gFd @ <afedq
HEATT & FHAT g1 IAT I REF T FaT ATAGel & arr afsd gie|

Toteg, RAfhcar Agifacarea &1 9adsr a¥ 2002 ﬁmmﬁﬁﬂwﬁﬂ?rgml
2002 & 9§ WHR & @Rl [@ged Rfdhcas REw qea & 3R &afder fqameia
HERGEET & GaRT AW AT HYEAT T, 718 ool va HReT Rifshcar
aREeE & AMUGE W Tolld g TeTAMAd foham mam| 37 Tl Wy Rfrcasl &
ARt R I} Uy uF & el F 7 Rumly gaafas meer & gann
feRe/gfafagidd w daragid o FRRA W T/ TAT W REq & gl arel
WieaAfcl olsY 3o¢ & Bl W] Tohdl YR & iafaigier svear 3nfe 3= <7 =7gh
I

HEA & dE7 8, HEYT H YT T H, G & g} fhar o afda &
FATATAOT gl fohdT ST Fehall|

Tead & gt ug R cggmR« g gur @l Rifcar gerfgerr (Refa
Rfhcar sgaarl) e sfafEwe 2002 & gReor & AT (15 3eed 2002) &
fATaAaR IR cagas dcd ged FE| IR K FA & fawg Al cgaa
A F AV g a7 § 3@ A & 390 g Uo7 3RiFe dare (geffeor,
fag=or qur 3rdrer) fAIATE, 1930 & dgd Td WA WRAT I HEUT,
75 ool & AUH & dgd FRIEE Hr SRE

gRaRer FAgifacarery, aR@er faearera aur d¥ans carr sifasy & wuifa
R I gt 3T I TEA, FEAT & T AR ARET a1 ¥ ReEg, ardr
Ry @Ry emiad gt AR e, Rew dun3er 39 qwerRedl Seg adHeg
IT A9 e GaRT fAdweh, REE 3ROSR g™ifad #d & & garEfas
fAgaor & 3Nt IR FLA|

&d Rftrcar mgifaczre Rfecar meifacarey & yamafas st &1 o sas
R gaRT H SwEl| Weg REw dEuE & e g T fRufa 7 osEs
derftrer w1 qE-t@, 3a ARedE @ w7 RFE, @AgUe carT TS &
fdl & 3%9 vd faeafacarey sfafaws & e & fonar smeam

13. A4t  da4, #ed 9 FEEW

HEAA & AT & ddel Td Hed 38 fAHTHA $T 36Er 1l & 36@R giel| dde e
Hed 1 FUROT W 0RAT I T (AMS), 7S fGeel & 3eqed fohar
w%lﬂmgﬁcﬁmmw%%%wﬁ%aﬁ%%m%%@
faeaeT ARG FA & dase Y 3T ddTHE FJEl (A faEid) @A & HROT
Rfrcas & Aoaa & Weg Reg & SRd 309 FAURIEAG &7 ddad = T
WHR @RI FAUIRA de AT & 3aR & &F glam|
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Reg & aRRd 3@ RfeEs St WHR & @ oggad v & § w
feraa/afafagiedd (Provision of Jharkhand Service code rule - 28, 67- 72) T 3ideil
Aar T AT & JRGEr & e Reg # ¢ W@ & 3¢ SIRWUS TWHR & an
ST Idd, Hcdr (DACP) T &1 3IREUS TIHR & aRT f&dm ST |

FHTATIT:
st aa-Fafaea @ g Fafawe | 1. gag 09:00 so1 & @Ear 01:10 §oF T
faomer

2. MSATaRr 01:10 goF & 02:00 goF deh

3. 379Es 02:00 ¥ 05:00 §oF d&

a3t Fafasa Qumr 1. gg 09:00 &1 & 01:00 o1 dh
2. HIolaTashrer 01:00 sof ¥ 03:00 §of d&
3. g1 03:00 s ¥ 05:00 S Tk

4., FEIT 0600 ¥ 07:.00 s T
(373K 3U3)

rHTEAS 24 "¢

(AR & AR (36 8¢ & o @)
3gér &1 foeiRor fasmemezett va S5
JHART & 37T grem)|

LaRICE] 1. ge 09:00 s & A1 01:10 9o
2. girsterrgenrer 01:10 &/of & 02:00 & T

3. IWigsT 02:00 & 05:00 §37 dh

Al i ISR & ¥l ANSH Td fINNT AW & 3TEAR 3w 3MaRIe HR & v
UER & (AR (3716 e & o @) B &1 @uRor fqummeget va gas gomy
& 3refeT gram|
ii. Reg ol aRve Aeg TWHR & Al & IWId HRAEE A qRacs fhar
ST HehaT 2l
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14. GEYTST FT ToIC

TEH 30T fAcd a¥ & o vl a¥ 0F gyux & 3R 30 s S & Guat &
g & o R T SEH eI A AT T TUT ¥ A WA 3R
3da gfadl & ToT TWER & JTATRA HWIM o1 ok Al & [(afga g

golc Ulashodd & WO IS Aatem & o e afFEafag a8 5 a1 g fSeenr
T IR, ganT faftrad, rgAtest er fham arm g

15.

16.

3T, mmwam

ﬁmsﬁﬁwzoozaﬁrw "13” T IUYRT ”1” JAT GRT "15” &7 39URT "1” &
3TN 3 HHC # S 50 A # FiFAfIdT 781 §, 6T TWhR & Hiadar
Y glel dTel 3MTERVT, R AT 3y AT FEAA & HfAAT G ofr9] g
T & fAffieet vel & fov @gied wiiter, 3feRua & se ardlr enféaat &
o srgemafas wfger aar srdielr TR 3yt || 7 (fgd 5 & 3R
gl

R 8 A § T ol Har AERT 3YdT Y ol dal AAeT § &y
AT sTer gl

Fafafa

Fafecar el 1 SigHy FEU & HIAG HT Farfagiad 3 60 a¥ grel a1
ST & Uo7 WHR & HeTAlesT @ Al gRwe earr fAfgd fomar smaem|

e & Rafhcar Rem g & geedl fr daragiad 3mg 65 a¥ grefl a7
THR & gaN Tod WHR FH HRIT IRl / Rfdcas / @I & favw
arfagiad 37 dAT A IRE el W 3H AW & qedid @l gereemiar /
Rifdhcaent / AW W 37 AT A NG Fad: AT gl

uRfAgAr "7 Td Vi A R 91T & g W AgEd giffeR @ 3eR
3oAh! T H SioAigd H VAT el HETeh gl dl €A & [l oY Al 1 A
¥ HA 3 #AG 1 fAfld qa Faar 3uar 3 A & AdeT Td Hed S AdTfaIgd
Y 1 qUT SR g, AfE 38 HeAT o 50 a¥ Hr 3y qot F N B

. HHE H/AON | 3rdr FHg TACN || Far H AT 9g W SR AT ot 35 ¥ Hr
3A & gl HEAWT AT far A 3 § AT 20 ant v Far quv H o ¥ 3R @l
3T W Sl Feglel 50 a¥ & I qUT X o B, 9 [@gFd TieR # wa-
T-+A A #7G qF Af@a goer S ®fces daragia i Afr & d@hd g
fohe I8 STEThRT g g T 3ol Jg HET R A ol G| T GEIT H
TEAT ST Alchlioreh HTARIRATHT T W g AT IR & oA Aoy o
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17.

18.

19.

eI
g. fAgfFa gfter R fAdidd wedl carr 3ufafas ‘& ¢ & ded dariagia
1 AT T AT AT IEADR A & fIT TAT ghel|

V. WHR & cart gFd Rew & FRa Rfecds waR & gae @feos
Aarfagia $r araer T dehdl|

Qarerd

3T AT # Gae O s RfRTaAl & FI5 goue J8 §, T8 WHR & g |

Td T HRAT AT T, 75 odh & ®fAA W oW g arel dar &

AT Adl AT T &fdeh Hedm TRRd dded UF Hed, 3T Idd, JRIE I I,

fager ar $r udf ¥ H@&fod A qur R & arr §A9-gag W S R IR

e vd ATy, T & SFAA W a9 T d6) B S de REw 39er fAge

el Fell oIdT|

a0 Rfecas o & Reg # WaR & G@RT Jeegia/afd=ged § 3 foge @ dar

fAgfd a@ FRRa Wl

FiHAAT F1 qiFfaw daF g

STadeh foh I TS T @ HFAUT Sedlld a1 fHAT a1 87 AT & Fhel el 1 qo

AT T & AU gAISET g 3R 3T IUART HEAA F 39GFd TSN gan

MAIHATER fordll off ghR & TR S|

Red & da deeg qur AT O Qa1 & o & 3ad F f @Eeg ghia Sas

for 3 fagea R 1w § @ e R &1 8, & fav sfaRea afafds & gaer

BT ST o dofe grawmsit & 3rele el ke, garT fafafRad foar s

TURfl, FafE vd IR ug

TEIF & UG AT YR & gil-

i. TR Ug - 0 ug e T adw 1 AfRad ek AuRa g, Jur e R
T e & fow wW&iga fRe = gl

i. @Ef¥F (Tenure) U - VW TIRY ug AW Fdl <afda &1 e ARRga a#7a
AT & faU fogerd fear S el

ii. 3EURN 9g - W ug oo @ dda 1 ARET v [uiRa g aur vs @faa
AT & forw Tl g1l 3rar

iv. HRYARG AT FRYART (FAfAd) ug - S fov ada $r ARea e HuRa
g, 3N S 1 A g A & fAv v @fAd aEa & fav wed @

v. SiSeT i IR iv & T8T SRR FAT FEAH H TARMAIOT S ST g L Hehal|
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20. gfidler srafer

Stade fo fAgfFd oftedy a1 fhdy AFa & e 307 9w arr sy Rafaad
forar arar & g |t el & ant & fow aRdieT el W9 5@ 3@fr & FaAf i dar
HAIToleTeh glell 3T § HegAUT SeTehl AT eT Rl Faaar AT HRUT TAT HATCT T
& el qur, g wriRery aRdienm st @ faeaRa # gendr B

W Aafte gt & faw aRden afer v af & g

21. adgar

wfAAT 1 gqgar 7 Afagd & g IV & 3ar @uiRa & srel qur @yl
Td IANTElT T WA §U HEAT EIRT FATAGER a7 Il gemfRrd v seef|

22, ATHIA

TEAT & EARN Td TR FHAT VG IGh1el UG IGhrel dded Tel & TSR gier S ar
fF Tog THR & TASET HIfedl & Tdhl o [AffiesT (3aedrn HFFar & 3refla &b
gl Saas f6 Red ganrr 319« dar AgAEe! dA6r §a1 of Sl deds 3f@d AR
GG, S feoel & HFA 9 o glel arel 3aehrel AT NI, Gt & fod
gl AR GETst & v sraerer & foaw Rew SiAdf 9v amep @9

23. 378 ¥ Iqureafa

Stadeh I 3qariees TRIEUTAAT # AT IR & 33eFeT garT 3aYT [AfRad o fmar
IAT @Y, TEATH HT HIs FTART FAT PR T8 Acdded & e o &, omar 2 auf &F
3% AU UG & HeTdT 8T |

24. Yo7 v9 Hfasy A

Reg, T & 30 gl v sl o R sfafags 2002 & yads Ay & g9
¥ Tole, Tafehcar Agidcaerd A daRd & 3¥ar WaR & Affe fegaensit garn
Rew sifafags 2002 & yads & geard dwrer 6d § vd #RRd €, 3 g ¥ & T57
WHN & AT A S| d AT Farfagia/Fdeos dar=gia # Ay q& Req, a=
# I GAW S g STEF glET| VW HAGT b Aarigia/EdTod Adiagid & IWid
Ao arel FHEA dled o8 IUT WA, IYRE Fedmie Tod AHR F @RI &F g
g1 el oMl T T 3T ASUTA/3NTSAET HiAGT & ITET HGIEhR/ T
WHR @RI AT AenaR  goaftid HIER g@rT &g glam|

IR cgaaTiAe dcdel $T A0 G I & FgH T S|
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WHER & 98 FAaemor Srhr @l Fgdd gel faemaa & aeasd @ g5, 3
YarfAgfed omsT TeT THR @1 1 SoAadl 2002 & 92N fAgerd FATRT 07T & 3HT&T
A I 9T AT & 3TAR ST 8NN 38 3% & ToIU HEUET 39T 9o, 9 AT
g #fasy A Ay Hr eAq9E=r Hem|
25. gAY v dafaga safea #1 daa R

HEYTS T {aT T Tod AR AT el WHR AT fhEl gaenfaes ar g @e s
THN aRT AMA &, & Jalolgad odl A F YAgad (Jarieiga) safeaar
dde FAY-THY R GG @gat va et & f[@fgd At & eqar gem gas fav
AR AT qalFAfd 3aeas g

26. 3= 9w
3 AFHGT H S 39 fafaga & afFafaa 7@ &, 59 WeR & faca HgAgen, dar
g, HRUT [HATAGel dUT 38 WIA RET gant 391 @ad de6 S deh
ETH IR @rT frd o 3mraedss aRadsr & ary Rew 7 @y @9

27. G¥YE & T@IfAca & s U9 oA
. HEUET 39 Gl & 3R 3O A IR sTael 1 ITAIET Hm, 3R g TS
¥ fhedl afaadr a1 ggiReRal & garT 3T & fav nafeq & dehem Sar &
Ay gRwe, garT fAutRa far arer|
i. 30 faTe &1 TgEh VIl & 3TER @8 & HEAl Ut Ay Jafed fhe
S & ST gien

28. HfAA & fad Rfrcar giawr
Toles, AT HEU & HRRA HAAT & FTERLT g HAl T Aol AR
e 98 Rfecar gerfiteRl/aEar S 58 Tt (38 Aater & Aarer sq [fagda
s T VI & G 9 §) & Jedeta Rifhear giawm yere & Sl e yeR 4
g’m'[_
1. 8 # FidAgeFa/mRRd FRihcden/m@Aar 3R 306 IRaX & Fe&d
2. GEE H HEIY_d SE-SET|
3. SiEds Toles GG HEU H SR HAAT & T g Al TR Aol
A& T SN & dadh A ARNT IAREAA GEAR, 7§ Reeh & HEAT & o
fafrear gfawn, Rew & HiAAT o 3w o9y grem|
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29. RffwT gregwAT # yawr
TEITA IRT Falfeld UISIshAr # 92l & ford 9fafErar qdemsit & dares # d&ard
AR (denfaeh Td TXTeAcHS Glell) IS el T JAH FM| R Selcdah
HEUT JMATAAAT IIod 8l I oIl dd deh GA&T HAlfeld el arel akwg, adamsit
FI TdTeleT Pl a3 fOvg W Tareey faemr &1 Aot 3ifasr gemi

30. qam3t FT HATEST vd 3URAAT YE FIAT
GE ganr AFs favafdcarey s 3Ua garT HaTfold UiedsAl H 3UIRdT Y
e & T qRET3T & FETeleT & AR (Fefeleh Td TXHAcHS alell) o kel
T 9O fhar STwm| Red Siaas 0l Fufd ged 7€ X odn, 3 faeafaezrey qur

31. AT Yok
3eadrer faffiest Famsit & fav 3 e R Yooh A T HE ST R FRERT FfAfd
canT TR T Sl AR soret 5@ fafeas &1 g X & siasfea aen s

32. ftras g Hia:
fAeers Td 3wy S & @Fgied g fedd Mg dAT e VI A aftid gl

33. A
i. If¢ RIMS Act 2002 / Rule 2002 / Regulation 2014 # fdt g&R & Conflict
gt 9T RIMS Act Td RIMS Rule 2002 g HAl= U9 J87dT glem|
ii. 3 XA YA FEU, 5 ool # #Hlse Resource Mobilization System
g Tl 3 off 3raRer: @ g
ii. I Y@ @ AR Shad AMe #e are @elt & fav s fawer g sifRgRa
TET TR AT AT U9 T fGameT &1 3rarey o1 Aagar Red, A 7 of
ST BT |
iv. e- Governance system, R&d, U= # @M grem|
v. Rew, I 39ar dedase # AN &1 Data upload @M f&@d  Diagnosis
Treatment Policies Td adad Fafa & 3eo@ glm|
vi. ﬁm,ﬁiﬁaﬂﬁ@ﬁﬁmﬁaﬁmwﬁ?édﬁﬂﬁaﬁtwwﬁﬁéx
WTaTe HT e H|
vii. RFd, T A SRATRCFH Attendance T sgaEAT e[ AT
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viii.

Rfhcar Tae @ G&fd IqEae vd gehrRe ddEl gaue S Ed HRdA
It EEu # Aloe § a8 Rew, U & 3aRer o) W@

SRWUS TIITT & 3 I,

CHVEVRERICA

TR & T Fg|

KGN

fders, et oRwe & srewat va emt aRwe i afeaat

*® ATl fr ypfa rfeaat & der FfgiFa

7o

o s AT IRwg & egar | A aRwg

(1) (2) (3) (4) (5) (6)

L | e gore & Afe qut erferd el o qof
o YAt oISt it hr fgeT & gaer
ufFa # gfddes emdr

aRwg, & 99
3Tl d5 H
IACAT T
STET

2. | 1. I GERIE ST | Ul ATHST H | Yol ATHo H Ueh quT erferd
HHROTAAG H AT | Tedid oIk | G & s
Tq URETH IquiiT | S dE
&7fax hr ATHY FHLAT|
2. 319, s Hrafrar ot eI
3mreay 3ifde Hrefa
3. USK FeAT T gRE ot erferd
Td AT

3. | 1. 3RfEAS T AT Tdlehd Solc &

, 3 qof arfea
2. HUSR ATHI, Td
AT ATHA T 7T
CEINEEIC RGN
)
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AT T TG-IETE/HAFHA 1 o ToIT TR feieh 3efAles

1. DI MFEATRG T drArT & Jcdeh ATH H &H o1 | ot afea o1 gt AT
LeCIC) U@ AE | FII TR &l ATHT TR T
w9 d& ST d5h H
— eIV
2. FIYROT FEHAA i AFITE | TS A H A ot arferd Soreenra R
/T A 9 TR S
3. e FRFEAC ot erferer &y TS AHS HEH o1y | ot e
A&/ T dh
T Aol o T 1A | Tag A ogd | AU & Aol 7 ot g1 el Al
T lel hr erferd | @l SIER] T T aRwe Y
AIBEaI T RYC] I o A
FAAIRT SGI]
AT 3 o7 soeufad foRar
SIIES] S|
FRERN FYAT AT | FA R BIsRT | G2 & A A g
wigsy g @ s ofr ufFa
3rear ifas et gerfaeRiRar Ta
T el hr arferd, | AETRAT &
(S HFYSS, GPF | HIHS 7 o7
Govt. I FIRATR) | | AT
orEr o gdfad g Rl
e e BT | Aesrer H Afése
S T eIt & 3refiet qot
rfeFd Ua
T0SI0/3TREUS
TIHR & Record
Mannual &
Ei Gl
9 "EI o 3ifaH fe e, qut arfer
AT TioTeh SET b feeT g
a9 39 Hglel oh JTaH
F fGad I T &
FHATATRIT T AT AR
Hed! T el HLel &

e fder g fr eafea
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O | @AM F A SrEey | qoT afed Fercd
orenikgsageary, | AT s g
gTa#HTe HedT et ST e F R+
gt &= fhar I |
10. | foreh T iR | HpEAS 35T | TG TAS ATHCN HT
I JurAfd AT s | & AU quiaiehd | oVset 3= ATl
e 57 AeiRa Td TG AHA | Teh Al F 31
AT | ATHALAS | G & [T qot afea
o
11. | ¥ & Ue 3T quT At
eI fOeRTIRAT & ITaT TS o dIgT hr
Hcd fagat AT T SART
gfagEdaR ke CER:IETACRY
FUTRT a1 Ud
379e) HHOT I
3TEgeT I Fiad
HEAT|
12. | 1. 37TRTEAS TR TR BISH | A &l 3ThTAs
HOT AT =g gslt | 3rEeRrer e ot
qefieiar & | afdd
AT 3 o7
ufea
2. 3T T HLT THE WA G | GHE & HiAG & faT o1 Fafy ATt
HIAAT & AFGAT | 90 feAT & 31fers o T AT TR T
F qof afera om | & forw aa e & T S5k A
HE F & ATFC | AT H ot arfea G
#Hoofeat & sqeaTiua fohar
3SR SR |
3. faQw gfeaar qut arfer
3TRTeT
4. ATCIcd T TUT e | AU & A # o1
ITEAT JHaehTm BITH T erfeFd
(STRWUS THR & HTHA H quT
HIFAGT & 3eTE) NIES
5. 3TEAeT I T, o, AR | denfOe vel |fgd
(STREUsS Qe figdATael | UHAAT oA | Fog F HiAA & faw

GICELIE:]
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& 37TH) 3OS THT & qut erferd
fore ot erfer
13. | s @i A frey | oo gfafagied
TSR ST HTaTH T 1 quT 3rafer ar
AT RA A AT | AR U
et Jrgeprer & o
qut arfer
14. | FFuTeT & fordr AT T quT erferd
forfes geffar enfdra
AT
15. | fopely b1 fou3iet foreifard | ot erfeha serct
T fo fotet wat @
for3Ter eroT
fRararrg
AR 3 e
A g TR
gl
16. | e GEATT HAT & qut erferd
for3ieT 1 Uk ug A gEx
U6 W E AT R
AT
17. | g frdv el ol | GHg @, 73T | THE & HIAA & A TYTATROT T
T 9¢ T ga I8 T AT & AT & oy Qrfebe UEEUTIA
FUTATTAR T e # qut afed AASTARFEH
(FAFSe afarera va AT HIATT T
A=Y [T SIREUS TS+ TR ST
& IRYET & ITET TeTET Th T
AHA H3E
afafa
TR T
AT HTAard
gram|
18. | SgE W AT ST aTel Ty AT &
TEUA & fhedT haAt T | ATHS H qOT
faea st & sidera aferd, IFA F2m
ddeT U el T RECIEEIBEI
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ferefeor Y J1TRET W
19. | 9T g g AR dca
37T T ITOTT
20. | =3yt [iAT hr 3reperar ot Tt
o 313w 3 gieat
HOY A T Qrfercd
21 | forely TUETOe WENT | WAE WA AR T | WHE & HAAT F ATAS
A & dd I forT Hiaat & AT # quf erfera
dTcehlToleh ddaTHTe o # qoT AT
TUH Tshel dh ha
hAT|
22. | AT el el EREIE G
37T AT I Teh q¥ & 37eT
ThHfA P IFAfd A | Y Setare
(T8 ol AT I EETT | Flr ATk
H10% H AT | 39 serafagr
YT 3cHSE 1 & fore St faecr
3 H TI€ 3Hhd At qarsa
fehar s e H R
CART {HA -
AT R T
3SRt % 3w
& S IAF
A # yfaay
3rfOHRae
5000%0 T &
fore qot erferd |
g HTE Y
Fiaat & AT
H 3reger T
HgATa rea &hr
S
23. | forelt et ot 3rEUmiY [GREICECI
R W FIS gg erRoT
O g o
37T U § 3770 ar
IR Aol ®9 F FHIHA
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& Aofy & fereiRor

IR I+ fAuiRa =
Tq friT fohT STet
arer aTfagfet tea r
TR & feor i
SIES]

24. | AP AATH h Igel | fASueh & AHS | A & AHer 7 qof
TIEIATTACT I AT | Y BIgaRd qoT QAT |
HT T ATFA| afadl

25. | 3ifaRerd sequieafa s | qof afed aerd
forT 3rqerer i R 31aeTer W
faeaTia =) I FHAT I H

¢ HEYTT &
ERIEITED
fooT & arm

26. | gRAH AR A dar | Rca AT d | @ & A & A
A TR R A | Sfeafad erdf & A qut aferd
ST T fager dar H i WA T,

e & fareRoT a1 3R g HfAAT
& AT 3 IO
uferd

27. | GEATT & 3 FAT S qut arferd
facer dar d yearada
% Ugol 3G H T
&, T JcaTd T <t fafy
iR &

28. | 31T gt o et qut arferd
3T F1If & IR F
Fol &t Torereh ferw
Y[ T YT &1 T
Yok Tec hiet T
SIES]

29. | 37erepifereh AT quT At
(TTAT 87T & 3227 )
31eT fohT STt aTel ek
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30. | ramfRmART Y qut arferd
foel =1 e BleT Td
Tl & e
AT |
31. | et ggTa # ImAT qot erferet
R8T Ud FATYS foig
T foreoT
32. TEE AT HiSATS & quT et
HAIHAS 7 HEATH & el
HHAr & fTaga H
YT T 31fehd Aof
a7 fereiRoT|
33. | gAS AT IR 3Tdcd] | IATIRTH
ol & oo fowag | T ST AT
HAt RFA AL @, | AT AfFT, 3w
AT &l T JTTATT ot | AR &t 3meer
Frefadd| (EREs H e g
WHER HTArule & 3iferd feram
37ed) o4l
34. | ER&r@ A eH A | A A forcers o ATe & 90
HfordiATaEare | oy | & e & qur afed
At dgedad | s ST | U HHAA S
orfe Retam ot | Awar 90 oA &
MIET] 31fRre & forw qut erfer
35. | foraY verfeemry eifda quT Qrferd
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3O fohT STt aTel
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Toft enfeaar IGEYED

feoquiY: TAseETeT 319 Gafa fasment & =T gerfsry el

KGRl

R, Tt & RrfdeaT G gel & dae vd sred aun fagfed g A9aan ve s

(37T TR ITYTEAT HEUTT, 7S feeoll & 3TAR)

GLGE

HHO 9g FT ATH Tdvz+ P39 grEgar

O

(1.) (2.) (3.) (4.)

1. GG NERGEIG] Essential Qualification/Experience:
. a. A postgraduate qualification in Medicine
(Director) 80,000 %0 FE2T +
’ or Surgery or Public Health and their
TA04d0T0 Branches.

b. Teaching and /research experience of not
less than ten years.

c. Twenty-five years standing in the
Profession.

Extensive  practical &  Administrative
experience in the field of Medical Relief,
Medical Research, Medical Education or
Public Health Organization and adequate
experience of running an important
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scientific educational institution either as its
Heads or Head of a Department.

U /EhraTeg ey

(Pricipal/Dean)

ITIR TAEAS IS
75,500 - 80,000 F0 +
TA0UT0T0

Essential Qualification/Experience:

a. A postgraduate qualification in Medicine
or Surgery or Public Health and their
Branches.

b. Teaching and /research experience of not
less than ten years.

c. Twenty-five years standing in the
Profession.

Extensive  practical &  Administrative
experience in the field of Medical Relief,
Medical Research, Medical Education or
Public Health Organization and adequate
experience of running an important
scientific educational institution either as its
Heads or Head of a Department.

Rfcar sreflars

(Medical Suprintendent)

gI0sT0 -4

37,400 - 67,000 &0 +
10,000 + TSI0GIOTO

Essential Qualification/Experience:

1. A medical qualification included in the | or
Il schedule or part Il of third schedule to
Indian Medical Council Act of 1956 (persons
possessing qualification included in part Il or
third schedule should also fulfill the
conditions specified in section 13 (3) the
Act.

2. A Post graduate qualification e.g. MD/MS
or a recognized qualification equivalent
thereto.

And/Or

MHA (Masters in Hospital Asministration) or
a Post graduate degree recognized as
equivalent to MHA by the medical council of
India

Experience

10 vyears experience in the Hospitals
administration after obtaining the PG
degree in a senior position, preferably in
hospitals with 300 beds.
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T yreAaTgE

(Senior Professor)

ITTR TATE S IS
67,000 - 79,000 &0 +
TA0UT0T0

Essential  Qualification/Experience  for
Medical Candidates:

1. A medical qualification included in the | or
Il schedule or part Il of the third schedule to
the Indian medical Council Act of 1956
(persons possessing qualifications included
in part Il of the third schedule should also
fulfil the conditions specified in section
13(3) of the Act.

2. A postgraduate qualification e.g. MD/MS
or a recognized qualification equivalent
thereto in the respective discipline/subject.

And/or

3. M.Ch for surgical super specialities and
D.M. for Medical Superspecialities (2 years
or 3 years or 5 years recognized equivalent
thereto.

Experience

Fourteen years teaching and/or research
experience in recognized Institution in the
subject of speciality after obtaining the
qualifying degree of MD/MS qualification
recognized equivalent thereto.

Or

Twelve years teaching and/or research
experience in recognized Institution in the
subject of speciality after obtaining the
qualifying degree of MCh/DM(2 years or 5
years course recognized after MBBS) in the
respective  discipline/ subject or a
qualification recognised equivalent thereto.

Or

Eleven vyears teaching and/or research
experience in recognized Institution in the
subject of speciality for the candidates
possessing three years recognized degree of
DM/MCh in the respective discipline/
subject or a qualification recognised
equivalent thereto.
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qreEgqgh

(Professor)

giodT0 -4

37,400 - 67,000 &0
(+ATH deTel 51,600) +
10,500 + TA0YT0T0

Essential  Qualification/Experience  for
Medical Candidates:

1. A medical qualification included in the | or
Il schedule or part Il of the third schedule to
the Indian medical Council Act of 1956
(persons possessing qualifications included
in part Il of the third schedule should also
fulfil the conditions specified in section
13(3) of the Act.

2. A postgraduate qualification e.g. MD/MS
or a recognized qualification equivalent
thereto in the respective discipline/subject.

And/or

3. M.Ch for surgical super specialities and
D.M. for Medical Superspecialities (2 years
or 3 years or 5 years recognized equivalent
thereto.

Experience

Fourteen years teaching and/or research
experience in recognized Institution in the
subject of speciality after obtaining the
qualifying degree of MD/MS qualification
recognized equivalent thereto.

Or

Twelve years teaching and/or research
experience in recognized Institution in the
subject of speciality after obtaining the
qualifying degree of MCh/DM(2 years or 5
years course recognized after MBBS) in the
respective  discipline/ subject or a
qualification recognised equivalent thereto.

Or

Eleven vyears teaching and/or research
experience in recognized Institution in the
subject of speciality for the candidates
possessing three years recognized degree of
DM/MCh  in the respective discipline/
subject or a qualification recognised
equivalent thereto.
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6. I YS9

(Additional Professor)

giodT0 -4

37,400 - 67,000 &0
(ATH dcTel 46,600) +
9,500 + TI09I0T0

Essential  Qualification/Experience  for
Medical Candidates:

Essential for General discipline :
1 to 2 same as for Professor (Medical)
Experience :

Ten vyears teaching and/or research
experience in a recognized Institution in the
subject of speciality after obtaining the
qualifying Degree of M.D./M.S. or a
qualification thereto.

Essential for Superspeciality discipline :
1. Same as Professor (medical)

2. D.M. in the respective discipline/subject
for medical superspecialities and M.Ch. in
the respective discipline/subject for surgical
superspecialities (2 years or 3 years or 5
years recognized course) or a qualification
recognized equivalent thereto.

Experience

Eight vyears teaching and/or research
experience in a recognized Institution in the
subject of speciality after obtaining the
qualifying degree of D.M./M.Ch ( 2 years or
5 years recognised course after MBBS) in
the respective discipline/subject or a
qualification recognized equivalent thereto.

Or

Seven vyears teaching and/or research
experience in recognized Institution in the
subject of speciality for the candidates
possessing 3 years of recognized degree or
D.M./M.Ch. in the respective discipline or a
qualification recognised equivalent thereto.

7. HE-ITEATIH

(Associate Professor)

gI0dT0 -4
37,400 - 67,000 &0

(FATH dcTeT 42,800) +
9,000 + TI09T0T0

Essential  Qualification/Experience for
Medical Candidates:

Essential for General discipline :

1 to 2 same as for Professor (Medical)
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Experience :

Six years teaching and/or research
experience in a recognized Institution in the
subject of speciality after obtaining the
qualifying Degree of M.D./M.S. or a
qualification recognized equivalent thereto.

Essential for Superspeciality disciplines :
1. Same as Professor (Medical)

2. D.M. in the respective discipline/subject
for medical superspecialities and M.Ch. in
the respective discipline/subject for surgical
superspecialities (2 years or 3 years or 5
years recognized course) or a qualification
recognized equivalent thereto.

Experience

Four vyears teaching and/or research
experience in a recognized Institution in the
subject of speciality after obtaining the
qualifying degree of D.M./M.Ch ( 2 years or
5 years recognised course after MBBS) in
the respective discipline/subject or a
qualification recognized equivalent thereto.

Or

Three vyears teaching and/or research
experience in the recognized Institution in
the subject of speciality for the candidates
possessing 3years of recognized degree or
D.M./M.Ch. in the respective
discipline/subject or a qualification
recognised equivalent thereto.

Hedh- YTedTqsh
(Assistant Professor)

(FATATRICAR & 7€ 3 TSt T Fel
FefOrE 3reyera) 3 awf Y wHIT &
C1-4

giodT0 -4

37,400 - 67,000 &0 +
8,700 +T=A0YT0T0

Essential  Qualification/Experience  for
Medical Candidates:

Essential for General discipline :
1 to 2 same as for Professor (Medical)
Experience :

Three vyears teaching and/or research
experience in a recognized Institution in the
subject of speciality after obtaining the
qualifying Degree of M.D./M.S. or a
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qualification recognized equivalent thereto.
Essential for Superspeciality disciplines :
1. Same as Professor (Medical)

2. D.M. in the respective discipline/subject
for medical superspecialities and M.Ch. in
the respective discipline/subject for surgical
superspecialities (2 years or 3 years or 5
years recognized course) or a qualification
recognized equivalent thereto.

Experience

One vyear teaching and/or research
experience in a recognized Institution in the
subject of speciality after obtaining the
qualifying degree of D.M./M.Ch ( 2 years or
5 years recognised course after MBBS) or
qualification recognized equivalent thereto.
However, no experience is necessary for the
candidates possessing 3 years recognised
Degree D.M./M.Ch. or a qualification
recognized equivalent thereto.

Hedh-9redias
(Assistant Professor)

(FATAPICT & dT& 3 TSt T Fel
Fanfore 3re7era)

dodio -3

15,600 - 39,100 &0
(+ATH dcfT 30,000)
+8,000 + TA0UTOTO

Essential  Qualification/Experience  for
Medical Candidates:

Essential for General discipline :
1 to 2 same as for Professor (Medical)
Experience :

Three vyears teaching and/or research
experience in a recognized Institution in the
subject of speciality after obtaining the
qualifying Degree of M.D./M.S. or a
qualification recognized equivalent thereto.

Essential for Superspeciality disciplines :
1. Same as Professor (Medical)

2. D.M. in the respective discipline/subject
for medical superspecialities and M.Ch. in
the respective discipline/subject for surgical
superspecialities (2 years or 3 years or 5
years recognized course) or a qualification
recognized equivalent thereto.
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Experience

One vyear teaching and/or research
experience in a recognized Institution in the
subject of speciality after obtaining the
qualifying degree of D.M./M.Ch ( 2 years or
5 years recognised course after MBBS) or
qualification recognized equivalent thereto.
However, no experience is necessary for the
candidates possessing 3 years recognised
Degree D.M./M.Ch. or a qualification
recognized equivalent thereto.

10. T/ ImariT droao -3 Essential Qualification for Medical
N
Candidates:
(Tutor/Senior Resident) 15,600 - 39,100 &0
A postgraduate Medical Degree viz.
RIfFca® (FFEA® vg - +6,600 + TIOUI0T0 M.D./M.S./M.D.S. in the respective
discipline from a recognised
HFTEAF) University/Institute.
( Tenure Post only for 03 Years)
11. qIeqas frodo -4 Essential Qualification/Experience for Non-
Medical Candidates:
(Professor) 37,400 - 67,000 &0 I
1. Postgraduate qualification e.g. Master
RS Degree in the discipline/allied subject.
(ih- ) + 8,700
2. A doctorate Degree of a recognized
university.
Experience:
Fourteen years teaching and/or research
experience in the discipline /subject
concerned after obtaining the doctorate
degree.
12. 39T UTEATI & frodo -4 Essential Qualification/Experience for Non-

(Additional Professor)

37,400 - 67,000 &0
(=TT H AeteT 46,600) +
9,500 + TT09T0T0

Medical Candidates:

1 & 2 are same as for Professor (Non
Medical)

Experience

Ten vyears teaching and/or research
experience in the discipline /subject
concerned after obtaining the doctorate
degree.
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13. HE-UTETIH droao -3 Essential Qualification/Experience for Non-
Medical Candidates:
(Associate Professor) 15600 - 39100 ®0
! ! N 1 & 2 are same as for Professor (Non
(R RfFca®) (7geTcial dcfT 22,300) + | Medical)
7,600
Experience
a. Six years teaching and/or research
experience in the discipline /subject
concerned after obtaining the doctorate
degree.
14. HETIS YTEITISH froso -3 Essential Qualification/Experience for Non-
Medical Candidates:
(Assistant Professor) 15 600 - 39.100 0
’ ’ 1 & 2 are same as for Professor (Non
(R RfFca=) (7geTcH dcleT 18,600) + | Medical)
6,600
Experience
Three vyears teaching and/or research
experience in the discipline /subject
concerned after obtaining the doctorate
degree.
15. T doao -3 Essential Qualification
S e
For Non-medical Candidates(for subject of
(Tutor) 15,600- 39,100 + 5,400 i .
Anatomy, Biophysics and Pharmacology)
(ih- ) i. The candidate possesses M.Sc. Degree in
th bject d and
( Tenure Post only for 03 Years) € subject concerned an
ii. Ph.D. in the subject concerned/ allied
subject from a recognized
University/Institute.
16. AT 3urehiers fosi0 -4 Essential Qualification

(Deputy Medical Superintendent)

37,400 - 67,000 ®0 +
8700 + TA0YT0T0

1. A medical qualification included in the
first schedule to Indian Medical Council Act
1956 (person
included in part Il of the third schedule

possessing  qualification

should also fulfill the conditions specified in
section 13 (3) of the Act.

2. MD/MS degree recognized by MCI

3. The candidates must be registered with
central/state medical council act.

4. 5 years experience in the administration
of a Major Hospital of at least 500 hundred
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beds or any health care organization.

5. Preference will be given to candicates
having MHA or MD Hospital administration.

17. RfFcar g Hfosio -3 Essential Qualification

1. A medical qualification (eg MBBS)
included in the | or Il schedule or Part Il of
5400 + TAOUIOTO the third schedule to the Indian Medical
Council Act of 1956 (Persons possessing

(Medical Officer) 15,600 - 39,100 &0 +

qualification included in part Il of third
schedule should also fulfilled the condition
specified in section 13(3) of the Act)

2. Registration with central/ state medical
council

3. completion of compulsory rotating
internship

PAY SCALE OF SENIOR RESIDENTS AND JUNIOR RESIDENTS

arfaer - 1
JUNIOR RESIDENTS: PAY BAND 15600, GRADE PAY 5400 = 21000 (BASIC PAY)
BASIC PAY 15600+5400 21000
DA@100% 21000 21000
HRA@20% As per State Govt. rule
TRANSPORT ALLOWANCE (If vehicle is As per State Govt. rule
not provided by the institute)
NPA 21000*25% 5250
arfareT -
SENIOR RESIDENTS PAY BAND 18750, GRADE PAY 6600 = 25350 ( BASIC PAY)
BASIC PAY 18750+6600 25350
DA@100% 25350 25350
HRA@20% As per State Govt. rule
TRANSPORT ALLOWANCE (If vehicle is As per State Govt. rule

not provided by the institute)

NPA 25350%25% 6338
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ooy

1. FafeRcarent BT A et Y ITOTAT TS AT MY TEATA, 775 feeell & 3HeT&d BT 9t

2. U §US &l ddel dAT 3FGTHS I8 T 80,000 9T I 3TF 16T 819 AT [See HiFeq AN s7ear
T §, 3oTeRT ddlel + 3HIGTHS U3 T + TeI09I0T0 85,000 FIY U T8 o761 g1 |

3. TI0TOVO, ST #el dcfel 3T 25 % 19T UG 3H T 31 IS HedT SF 61 glaT|

4. STl T HTFGT 3 T FeATd g |

5. TYEX, AT U Sl AT R feheqent & cfel Ud Tecil T 0T T, &S el & 3Tar &
STt |

6. 31 el TR SRR HIHAT T delel Ao AIHR GaRT 3ofeh Te T & 3HeTeq AR deiet
LT o HERT ST BT |

A
4+ U9 $Tcd YT AT U AHeI31d A TAT TAT T I HRAT =T Teure, =78 feeelt A
S weiereT g g rareer: R, I 7 oft oy B R 3w AT arelt aRwe, &t srepate
3rafara gham freq A, sed e T Aerar va arepaa F ArTer 7 aret aRwg F1¢ RAf¥rerar v
et Y Thalt|
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A= IV

Assessment Promotion Scheme for the medical faculty of Rajendra Institute of Medical Sciences,
Ranchi.
( As per AlIIMS, New Delhi)

. Salient Features
The salient features of the Assessment Promotion Scheme are as follows:

i. 100% of Assistant Professors with three years of service be considered for promotion as

Associate Professors each year without linkage to the vacancies in the grade of Associate
Professor.

ii. 75% of Associate Professors with three years of service be considered for promotion as

Additional Professors each year without linkage to the vacancies in the grade of Additional
Professor.

iii. 50% of eligible Additional Professors with four years of regular service in the grade of Additional
Professor may be promoted as Professors each year without linkage to the vacancies in the
grade of Professor.

iv.40% of posts of Professors will be operated in new Higher Administrative Grade [HAG] scale of

Rs. 67000-79000/-. Promotion to this grade will be subject to clearance of the prescribed
selection process.

. Applications

These guidelines will apply to promotions to the faculty post in the grades of Associate Professor,
Additional Professor and Professor.

Eligibility

I. Assessment Promotion Scheme for faculty will be according to as per applicable in AIIMS, New
Delhi.

. Assistant Professors and Associate Professors with 3 years and Additional Professors with 4 years
of regular service in the respective grades in RIMS are eligible for Promotion as Associate
Professor, Additional Professor and Professor respectively. No other conditions, e.g. higher
gualifications as for direct recruits, need be fulfilled. Publications (Research papers) and other
criteria fixed by AlIMS, New Delhi will be also applicable in RIMS, Ranchi.

. Periodicity and Crucial Date

The Assessment Board will meet once in a year and considered the fitness of all persons who have
completed the requisite eligibility service as on 30th June of that year. All promotions under the
scheme will be effective from 1st July.

Seniority List

As per the rules in force, there can be direct recruitment to all grades of the faculty and selection
on each occasion could be for appointment to be made at the same time but in more than one
discipline. The combined seniority list of the Institute shall be worked out as follows:-

i. The seniority of the employees of the Institute in each category shall be determined by the order
of merit in which they were selected for appointment to the Grade in question, those selected
on an earlier occasion being ranked senior as a block to those selected later.
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ii. The preparation of seniority list of persons selected in the same selection committee would

Step-I

involve the following steps:-

Draw up list of persons on the basis of their date of joining those joining on an earlier date
being placed above those joining on a later date.

Step -ll

In the list prepared as above, those who join on the same date may be arranged in order of age
—those born earlier being placed above those born later.

Step-lII

For those joining on the same date and adjusted as in step Il above according to their age,
further re-arrangement may be carried out so that the original inter-seniority of the Institute
employees in the Lower Post/ Grade maintained. This operation may be done by pulling down
the junior in the previous combined seniority list immediately below his senior in that list now
appearing in this list even though he may be elder in age.

Step -1V

Note:

The above list may now be further modified to carry corrections of violation of departmental
merit/seniority laid down by the selection committee. This will be done by pulling the junior
down immediately below his senior in merit.

In cases where a junior in the combined & seniority list is being considered for assessment, all
persons senior to him/her in the seniority list will also be considered even though the seniors
do not have the requisite years of service. The senior if found fit will be given national
promotion with effect from the date of promotion of his/her junior and for purpose of pay etc.,
it would be granted to him/her with effect from the date of actual promotion i.e. the date on
which he completes 4 years service on the grade at the RIMS, provided the following two
conditions are fulfilled:-

a. Probation should have been completed by him/her successfully.
b. The total period of extension granted to join the service should not have exceeded 6
months.

6. Assessment Process

I. The Assessment Board shall take into consideration its recommendations of the Head of the
Department/Unit, the performance of the faculty members with reference to annual
confidential reports and his/her performance in the interview for deciding his fitness for
promotion to the next higher grade. However, the Board may consider in absentia the
candidature of such faculty members as are unable to present themselves for interview.

II. Assessment process will be as per applicable in AIIMS, New Delhi.

7. Number of Chances

A faculty member could avail of a total of three chances at each level for being considered for
promotion under the Scheme. The time interval between the first and second chance would be
two years and between the second and third chance three years.
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8. Time to time amendments in the Assessment Promotion Scheme for faculty in AIIMS, New
Delhi is applicable at RIMS, Ranchi as such.

Note :- HRd TSR GIRT  AlIMS, New Delhi Ud 31T Qe HRAT TIELT AAT3iT #H F.No.v-
16020/57/2008-ME-I (Pt.) Dated 15/05/2013, Government of India, Ministry of Health and Family

Welfare, Department of Health and Family Welfare (3-1?:[\5!“??[ X1) aﬁﬂﬂ]\ﬁﬂﬁﬂﬁé‘%r AT g1 Sy &r
3T 3eTdTelel UFF, 15 el ganT & Y fem Srgam, R T ofr 3¢ A @ 37 3FeTdTele
giAfed S|

R AT ¥ AT T va Yisafa aAfaar

%0 qe /Aot g gfafa Aefa gfafa
HO
(1.) (2) (3. (4.
1 IGEAIED i. ARG, FREUS WHR -
3reeT
ii. I 3MYFd, SRWUS TWHR -HeE g
ii.  9uTeT gfdq, Tareed RAfhcar fer va
IRaR Fea1oT [T, IRWUS TWHR -
Heeg aida
iv. T, e R 3Tl §EUTH,
% fgear -
HqeE g
v. facems, gorg e, drosfosns, aes,
3ARUCY
-HeH
vi. e, 3ms03mSouso, I - HGEd
vii.  ITHE JeTETR FER Ud ASTHTST T8,
SIRGUS, I GaRT HATAI g eI STicl/
TR STt St o Ffdfafer ]
Hgeeg
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R darfors

Vi.

Vii.

viii.

faehrH 3T, FRWUS TWHR

3regey

AT &7 fAceres -HeH
gfRa

geTeT afa/afda, Tarofofto Ta goFo
TAHTET, STREUS TFR

ey

TEUTA FT GehTATETET

ey

faceres, Fafercar e, sIREvs WaR -
ey

QT AR, o Hed T 7 A g Sifd/
TR STt STt AT Teh giafafer| -
ey

Ae7f0TeR yet & AT F Fefa _Awg F o
arex Rafercar /&a Rafsraar/afaie/ e
ICRLE]

ey

AT TG GaRT AAAT 2T aRwe &
AT 7 ¥ veh Rafhcar faQdwa

ey

HIeTH 3 HI G

e g

(Professor,
Additional
Professor,
Associate
Professor,
Assistant
Professor)

R fAgaATaelr -2002 & TSI 3 o 377eq|

T 3T, FRWUS TWHR
regeT
afaa, Rfecar fer, siravs
THR
3qTegeT
AT &7 fAcers - HeH T
gRg
forceren, Rifehcar fIeT, sIR@Us WaR a1
Fafercar faT & fAcers g W it s
HRIRA AT glet T FeUf 7 3R fAger,
IEIETSIERL

- HeEg
QT TS H T TR eanT Afefags
T IR 7 (X1) o STecl3e HeTeferd STfcal ua

gYTel giga/afaa,
Fareey Aafehcar faver
g 9RAR &Hedror
AT, FIRWUE TWHR

EgeT

ii. AT &1 [Aern

iii. TTATT T HRTATETET

JFqgad s/
TG STef STt T
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AR STl & Ffad gfafafer T gfafare
- §e¥ g -HeHT
vi. TS TRFEAfAICdaiaeg fadva | v. g, Rfkcar
ToreTehT TEUTe & Taer o g1, AT IR ganrT fRY8TT, FIRWUs TWHR
AT & YeTel & 3reTeT car’T AAfAd o | vi. Gafdd fawT & wen
SR | T BIATA & a1t Ffad aeg areg RfRcar /&d
Ve 39 87 vg fawa & fawar g1y, Fafercar/aR@TieT
Sraeh o RiFa gt /37 faQaT
-G HGEy - HET
vii. Fefaadfawas
[CEAIEIRZ ]

- G
e/ala R ey TESH Thia T TSI F(4) & 37T | -
rard
Rfecas
( Tenure Post
only for 03
Years)

FoAld HATHT | SIRWUS TYeFeT T AT aveir gy 3r2rar -
fafercas AT AT I EHR garT il |

(3TeRTGTa) auT

IR gREARATA

IEDIRICRET T

THOHIOUT0/3T0

THO (a8

3mary RAfecas

3HIE AH)

A AT | R ol THSH Th1e T Hi3HT (1) & 3T | -
RfFcs (R

HPIETAS)
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A VI

UPPER AGE LIMIT (For recruitment)

1) FOR DIRECTOR - According to RIMS Act and Rule 2002 the age of retirement of Director is 60 years, and upper age
limit is 57 years.

2) FOR FACULTY ( Professor , Additional Professor , Associate Professor , Assistant Professor ) — Upper age limit is
50 years ( fifty years) , however , relaxable for Government servents ,Schedule casts , schedule tribes or Other
Exxceptionally qualified applicants upto 05 years & 03 years for Other Backward cast candidates .

3) FOR SENIOR RESIDENTS / TUTORS (Tenure Post) - Upper age limit is 33 years. Relaxable for SC/ST candidates for a
maximum period of five years. In case of OBC candidates it is relaxable upto maximum period of three years.
Orthopaedic Physical handicapped (OPH) this is relaxable upto maximum age of 10 years for General Category, 13
years for OBC & 15 years for SC/ST candidates.

Note: In future Upper Age Limit & Age of the Retirement of employee of RIMS, Ranchi will be fixed as per RIMS Act, Rule
and Govt. of Jharkhand decision.

AT VII

Allotment of residence to the employees

As decided by the Standing Estate Committee.
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A=t Vil

Telee, Y TTATA HEATA FATELT ANsTAT

HEAT & AT T 3oTeh INTAT T Red, e o Tremmeif weamt reaarer 7 fo¥:3esh fRfencar giawr
AT & GRS BI9T | U TR T AT o TR 38 HEATH SaRT 313 Rifehear Teuret 7 St Hr
giaem SIRY | 58 ATl o 37efieT 9 SRISRT AT earT TR 37erereT off 3T | SRR
afafa A F FaaEt & FUiRa e Jar Feafaf@a gz & e & e [ffe Sfor &
AT 3UcTst I & 32T A HIAAT 1 [T A0 H Faffentor at-
1. GiAun3it &1 qaffenzor ,@,31 AT & fohar SREm qur Refaf@d 3ear St giaer 9 &
ghaR glil-

a. & Aoh - qos0-1 #H ddeT

b. @ Aoft - drosT0-2 7 adeT

c. araofr- dI0sT0-3 AT FI0s10-4 H adeT

2. RIfFcar o7 '@ Aol & geheR gl aUT YRR (ARATRH) oTF a1 317 &F I F1S 8T,
‘& Hoiy T g

3. QaTfage H#i/3eTeh qid-Yeall 36! Ffehear A3t & gehaR gl ST o I Aarehrel & Yo

A U

4. e 31TeehcT AUN H FAUTH IUcTetr FET g1 AT TIThcdT TefieTen/3uTeiiaTen & aRT $cil AT
YA 81 s 3Tda’ A0 T TAUTH IEARY & F STcteh fob 37f8shc Aol & erzam 3uerstr =gt g
geTe [T STAN | 37T 3 ATHGT H ITE FIS FHHAT/SH 3T A0 T [Ahed A & a9 398 39
IR AT T AT & AT T e TohdT, ST, TUT ScTie; 1 Yo ITea’ Aol 7 §1cit &
Al & ager fohar srem|

st

Fee payable by the candidates selected for admission/admitted to the various course of studies

As decided by the Academic committee.
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T X
Hospital stoppages
Scheduled of Charges
Laboratory Investigations
Pathology
Sl. No. Investigations Rates (Rs.)

1 Hemogram 90
2 HB% 15
3 ESR 5

4 BTCT 10
5 CSF Cell Count 15
6 Band Cell 10
7 TC DC (WBC) 27
8 TC (RBC) 15
9 FNAC 35
10 Blood Smear 10
11 HPE 45
12 HSF 15
13 Cytology Exam 32
14 Pap Smear 32
15 Bone Marrow Exam. 27
16 CSF Cell Count 15
17 C.K. (MB) 90
18 Sickling Test 20
19 PT 27
20 Cholestrol 36
21 PBS Comment 10
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22 PCV MCV MCH 90
23 Urine R/E 20
24 Platelet Count 15
25 Sickling Test 20
26 Reticulocyte Count 20
27 R/E Urine 20
28 Urine for Sugar 10
29 Urine R/E 20
30 Platelet Count 15
31 Stool Sugar 15
Microbiology
Sl. No. Investigations Rates (Rs.)

1 AFB Culture 50

2 Gram's Sataining 10

3 Conjuntival SWAB C+S 20

4 Smear for KLB 27

5 CSF (Bacteria) 10

6 Mantoux Test (10 TU) 15

7 PUSC+S 20

8 Widal test 20

9 Urine - C+S 20

10 Hbs AG 90

11 Hepatitis C 200

12 Water Culture 45

13 R A Factor 23

14 VDRL 10
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15 VDRLH & W 20

16 R/E Stool 20

17 Stool (Occult Blood) 10

18 Blood Group & RH 15

19 ASO titre 45

20 Dengue 27

21 Mantoux Test (5 TU) 15

22 Smear for KLB 27

23 Urine—C& S 20

24 VDRL 10

25 VDRL-H &W 20

Biochemistry
Sl. No. Investigations Rates (Rs.)

1 Serum Albumin 15
2 Serum ALK. Phosphatase 15
3 Serum Amylase 27
4 Blood Sugar PP 30
5 Blood Sugar (R) 25
6 Blood Sugar —fasting 1510
7 BUN 10
8 Serum Calcium 30
9 Serum Cholride 27
10 Serum Sodium

11 CSF Chloride 5
12 Serum Potassium 15
13 CSF Glucose 15
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14 CSF Protein 15
15 Phosphorus 27
16 HDL 36
17 Serum Cholestrol 36
18 S. Billirubin 15
19 S. Billirubin Total & Direct 15
20 S. Creatinine 27
21 SGOT 15
22 SGPT 15
23 LFT 45
24 Lipid Profile 200
25 Blood Urea 10
26 Total Protein 15
27 Serum Creatinine 27
28 T3 90
29 TSH 180
30 T3+ T4 +TSH 200
31 Total Glycerides (TG) 68
32 Serum uric acid 15
33 Urine BS, BP, URO 10
34 Serum Electrolytes 60
35 Osmotic fragility 27
Radiology
Sl. No. Investigations Rates (Rs.)
1 CT Scan Ankle 1400
2 CT Scan Brain Contrast 1000
3 CT Scan Brain & Orbit 1250
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4 CT Scan Brain Plain 800
5 CT Scan Chest 2000
6 CT Scan Elbow Contrast 2000
7 CT Scan Elbow Plain 1800
8 CT Scan HIP 1400
9 CT Scan Knee Plain 800
10 CT Scan KUB 2200
11 CT Scan Lower Abdomen Plain 1800
12 CT Scan Mandible 1000
13 CT Scan Neck 2000
14 CT Scan PNS Plain 1000
15 CT Scan S.1. Joint Contrast 1400
16 CT Scan S.1. Joint Plain 1200
17 CT Scan Spine Contrast 2000
18 CT Scan Spine Plain 1800
19 CT Scan Thigh 1400
20 CT Scan Neck 2000
21 CT Scan PNS Plain 1000
22 CT Scan S.1. Joint Contrast 1400
23 CT Scan S.1. Joint Plain 1200
24 CT Scan Spine Contrast 2000
25 CT Scan Spine Plain 1800
26 CT Scan Thigh 1400
27 CT Scan Thyroid Contrast 1250
28 CT Scan Thyroid Plain 1000
29 CT Scan Upper Abdomen Contrast 2200
30 CT Scan Upper Abdomen Plain 1800
31 CT Scan Whole Abdomen Contrast 3000
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32 CT Scan Whole Abdomen Plain 2500
33 MRI Brain 3500
34 MRI Cervical Spine 3500
35 MRI D.L. Spine 3500
36 MRI L.S. Spine 3500
37 USG Any type 180
38 USG of Abdomen 180
39 USG of FWB 180
40 USG of Gravid Uterus 180
41 USG for Lower Abdomen 180
42 USG of Pelvis Organs 180
43 USG of Upper Abdomen 180
44 USG Whole Abdomen 180
45 X-ray Abdomen 70
46 X-ray Abdomen AP & LAT View 140
47 X-ray Abdomen Errect Posture 70
48 X-ray Bed Site 110
49 X-ray Cervical Spine AP % Lat view (C. Spine) 118
50 X-ray Chest AP & Lat View 140
51 X-ray Chest P.A. View 70
52 X-ray Clivical joint AP 70
53 X-ray Cystogram (without Contrast) 238
54 X-ray Elbow joint 70
55 X-ray Foot AP & Lat 70
56 X-ray fore arm & Lat 70
57 X-ray FRCP(without Contrast) 418
58 X-ray hand AP & latbral 70
59 X-ray Hip joint AP 70
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60 X-ray Hip Joint AP & Lat View 140
61 X-ray HSG (without contrast without scanning) 180
62 X-ray HSG (without contrast with scanning) 210
63 X-ray H.S. Spine API Lat 418
64 X-ray Knee joint 70
65 X-ray Abdomen 70
66 X-ray Abdomen AP & LAT View 140
67 X-ray Abdomen Errect Posture 70
68 X-ray Bed Site 110
69 X-ray Cervical Spine AP % Lat view (C. Spine) 118
70 X-ray Chest AP & Lat View 140
71 X-ray Chest P.A. View 70
72 X-ray Clivical joint AP 70
73 X-ray Cystogram (without Contrast) 238
74 X-ray Elbow joint 70
75 X-ray Foot AP & Lat 70
76 X-ray fore arm & Lat 70
77 X-ray FRCP(without Contrast) 418
78 X-ray hand AP & latbral 70
79 X-ray Hip joint AP 70
80 X-ray Hip Joint AP & Lat View 140
81 X-ray HSG (without contrast without scanning) 180
82 X-ray HSG (without contrast with scanning) 210
83 X-ray H.S. Spine AP Lat 418
84 X-ray Knee joint 70
85 X-ray K.U.B. AP & Lat view 140
86 X-ray K.U.B. AP view 70
87 X-ray Leg AP & Lat 70
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88 X-ray Lumber Spine AP Lat 140
89 X-ray Mandible AP Lat & OBL 140
90 X-ray Meelogram (Without Contrast) 720
91 X-ray OCG (Two plate) 150
92 X-ray pelvic AP View 70
93 X-ray PNS 70
94 X-ray Portable per plate 180
95 X-ray RGP (without contrast) 440
96 X-ray Screening Exam (Not fixed car Lier) 90
97 X-ray Shoulder AP & Lat View 140
98 X-ray Shoulder AP view 70
99 X-ray Sinogram 140
100 X-ray Skull AP & Lateral 140
101 X-ray S.L. Joint 70
102 X-ray Thigh 70
103 X-ray tooth Mastoids lat both side 90
104 X-ray wrist Ap & Lat View 70
105 X-ray Sinogram 140
106 X-ray Skull AP & Lateral 140
107 X-ray S.L. Joint 70
108 X-ray Thigh 70
109 X-ray tooth Mastoids lat both side 90
110 X-ray wrist Ap & Lat View 70
Sl. No. Cardiology/Neurology Rates (Rs.)

1 Color Doplar 180

2 ECG 16

3 ECHO 180




60 SRWUS JTec (IATURYT) AAGR, 22 f{aFsx, 2014

4 EEG 100
Sl. No. Room/Bed Charges Rates (Rs.)
1 Cottage (Non AC) 150
2 Cottage AC 250
3 Paying Room 15

SiIC: Hospital stoppages rates H TRl K& ATHT IRYG & 3-|o;|)d-|\ld\o-| 33U THTAT BI4T |
gl XI

Work Standards for Faculty of autonomous Institutions of medical education under the Department of Health
and Family Welfare, Government of India- guideline-reg.

Attention is invited to Ministry of Health and Family Welfare’s letter No. V-16020/57/2008-ME.| dated
12.1.2010(copy enclosed) whereby the revision of pay scales of faculty of autonomous Institutions of medical education
under the Department of Health and Family Welfare were communicated. Attention is further invited to paragraph5(V) of
the letter ibid wherein it has been stipulated that the Institute Bodies concerned shall finalize suitable work standards for
faculty within one year.

2. For the purpose of determining the work standard referred to above, Ministry of Health and Family Welfare vide letter
no. V-16020/57/2008 dated 23rd July, 2010 had constituted a Committed its report to Ministry of Health and Family
Welfare on 29th October, 2011. The report of Committee was circulated among all the Institutions of Medical education
under the Department of Health and Family Welfare and further consultation was undertaken in a meeting taken by
Secretary (Health & Family Welfare) on 22nd June,2012 with the Heads of the autonomous Institutions. Subsequently,
based on the commonly agreed issues, a draft OM was circulated among the Heads of all the autonomous Institution of
Medical Education under this Department vide letter of even no. dated 21/25 September,2012 seeking further comments.

3. Based on the recommendations of Dr. Sneh Bhargave Committee and the consultations held with the Institutions
thereafter, the standard for faculty of autonomous Institutions of medical education under the Department of Health and
Family Welfare, as detailed herein after, are hereby circulated, with the approval of Secretary, Department of Health &
Family Welfare, as guidelines for adoption.

4. FUNTIONS OF FACULTY & ALLOCATION OF TIME
4.1 Faculty of medical institutions under reference are usually expected to devote time to

i. Teaching and training,

ii. Research

iii. Service delivery and patient care

iv. Corporate activities.
4.2  Apportion of faculty time amongst these functions would vary from Department to Department . Therefore,
Department are to be grouped into THREE broad categories viz. The Basic Sciences Departments, the Para-clinical Services
Departments and the Health Care Providers/ Clinical Departments. The apportionment of time for faculty activities

expected to be as under :
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Basic Sciences Departments

Anatomy, Physiology and Pharmacology, Biophysics,
Biochemistry, Biotechnology and NMR

Teaching and training

45% of time

Research

45% of time

Corporate activities*

10%

Since teaching and research go hand in hand a 10-20% variation in time would be an acceptable norm

Para-clinical Services Departments

Pathology, Microbiology, Laboratory Medicine**

Teaching and training

30% of time

Service Delivery

30% of time

Research

30%

Corporate activities*

10%

Healthcare providers/ clinical Departments

Medicine and sub specialties, Surgery and sub specialties,
Gynae and Obst, Radiology and Imaging and Nuclear
Madicine**

Teaching and training

30% of time

Patient care

30% of time

Research

30% if optimum conditions are provided

Corporate activities*

10%

Since teaching training and health care service delivery go-hand —in-hand the captive times would be interchangeable

10-20% .

*Corporate activities include serving on various Department/ Institutional/ National/ Academic Committees.

** Each Institute can categorize its various Departments into these three groups according to work assigned to these to

these Departments.

4.3 Institutes would have the flexibility of altering the time allocation criterion for evaluation of performance amongst

various components by 15-25%. This would be formally notified by the Institute(s). The performance of faculty would be

assessed against these components as per the formally assigned weight-age to each component.

5. CRITERIA FOR EVALUATION OF PERFORMANCE

5.1 The evaluation of faculty for promotion under the Assessment Promotion Scheme(APS) would be based on the

following parameters :
a. Teaching & Training
Evaluation shall be based on :
i Didactic lectures delivered
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ii. Participation in Departmental, Institutional, programs sponsored by National Associations and other educational
Institutions, educational exercises i.e. Continuing Medical Education, Grand rounds, Seminars, Workshops.

iii. Clinical teaching exercises
iv. Interdepartmental teaching
V. Mentorship & guidance provided to students for thesis work,

Vi. Visiting Professorships

vii. Question Bank formation

viii. Student Feed back
ix. Production of teaching Material/ Books/ Monographs/ Technical Manuals
X. Innovation in teaching methods introduced

5.2 Details of the above stated activities will be maintained in a self reporting log/ proforma and would be made available

to the internal screening committee.

b. Research

5.3 Subject to the flexibility allowed, 25-30% of working time should be captive time for research. This would be assessed

on the following parameters and is mandatory when considering promotions of faculty.

Grants obtained

Assistant Professor One intramural grant for an approved project of Rs.2-5 lakh

per year to be provided by the Institution as seed money at
the time of joining the Institutes.

Associate Professor Extramural Grant- one

Additional Professor Extramural Grant- Two

iv.

The Grant could be held either as Principal Investigator or as Co-investigator.

Peer reviewed ethics committee approved non funded grants would also be given same weight-age considered for
evaluation under APS.

Institutes other than AIIMS New Delhi, PGIMER Chandigarh, NIMHANS Bangalore would also establish their
Scientific Advisory Committees.

Institutes must introduce training course in Research Methodology for all faculty on mandatory basis.

c. Publications

5.4 To be considered for promotion under the APS, faculty are required, as a part of their research activities, to publish

papers as under:

Publication in PubMed / Indexed journal(Mondatory)

Assistant Professor At least 3 publications of which at least 1 should be first
author
Associate Professor 3-5 papers during the assessment period of which at least 1

should be first /corresponding author original article.

Additional Professor 5-7 paper during the assessment period of which at least 2

should be first/corresponding author original article.
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Professor 5-10 paper during the assessment period of which at least
3 should be first/ corresponding author original article. The
publications should be focus in a particular research area.

5.5 Evalution of published papers would be done on the basis of
i. Number of paper published in
a. National Journals
b. International Journals
ii. Total citation index
iii. Average impact factor of Journals
iv. Quality of publication(s).
v. Number of PhD scholars being guided would be given due credit.
vi. Patients earned will be given due credit.
vii. Elected membership/fellowship of medical and sciences academies is a desirable achievement and will be given due
credit.
d. Patient Care Services
5.6 The criteria for assessment of performance in delivery of Patient Care Services would be as follows:
5.6. 1 Clinical
i. OPD’s clinics attended per month
ii. IPD duties assigned and done per month
iii. Procedures/surgeries undertaken
iv. New techniques developed
v. New Services started Creation of disease management programmes for care-contimnuum.
vi. Destination Programme(High excellence)
vii. Interdisciplinary clinical treatment that are pace setters for other systems to adopt
viii. Development of new care models/care delivery methods.

5.6.2 Para-Clinical
Based on :

i. Work-load

ii. New diagnostic test/techniques introduced
Note : Every Institution would establish department collegiums comprising of the HoD and the next two senior most faculty
members in the Department for apportioning time for patient care services by individual faculty which would be
communicated to the administration for record and subsequent assessment under the APS.

e. Corporate Activeties

5.7 This would include participation by faculty in activities promoting the objectives of the Institute, smooth functioning of
the department(s). Faculty of national Institutes are also called upon to serve on various committees of national and
international scientific, educational and health care Institutions/ organizations and by Industry as well. These activities
would be given due credit.

6. PROCESSES & TIME SCHEDULE FOR PROMOTION UNDER APS

6.1 Applications for consideration under APS shall be invited every year on the May. Applicant faculty would be asked to
indicate whether he/ she would like to make presentations of their work. Interviews of applicant faculty by the standing
Selection Committee would be organized accordingly.

6.2 As under the Flexible Complementing Scheme, there would be two levels of screening under the assessment Promotion
as well. In addition Peer Review of Performance would also undertaken.

6.2.1 Internal Screening & Peer Review
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i. An Internal Screening Committee shall be constituted for each Department every Institution for evaluation of annual work
done by individual faculty members vis-a-vis the relevant bench mark(s). A report on the work done b, the faculty would be
prepared by the Committee. The resume submitted by the faculty and the report on his/ her performance would be sent
for peer review to be assessed and grade as under:

Outstanding = A+
Very Good =A
Good =B+
Average =B
Poor =C

ii. The ACR/ APAR of the relevant period would also be assessed as per extant guidelines and graded accordingly as :

Outstanding ( A+)

Very Good (A)

Good (B+)

Average (B)

Poor (C).
iii. The ACR/APAR grading. The report on the work done and the outcome of the peer review would be submitted for
consideration by the Standing Selection Committee.

6.2.2 Screening by the Selection Committee

i. The Chairman of the Standing Selection Committee in consultation with the Director of the Institute will select the experts
to be associated with the interview from amongst the panel of expert s proposed by the Department concerned.

ii. Meeting of the Selection Committee will be fixed for September every year to consider the application received d from
faculty.

iii. All members and experts after the interview shall individually grade the faculty from
IIA+H tO (lCH

A+ shall be treated as ‘outstanding’.
A shall be treated as ‘ Very Good’

B + shall be treated as ‘Good’

B shall be treated as ‘Average’.
Cshall be treated as ‘Poor’.

iv. For promotion to Associated Professor and Additional Professor, the benchmark would be ‘A’.
V. For promotion from Additional Professor to Professor, the benchmark would be’A+’.
7. ANNUAL SCHEDULE TO BE FOLLOWED FOR THE ASSESSMENT PROMOTION SCHEME

PROCESS TO BE FOLLOWED FOR APS EVERY YEAR
Call for Applications in specific format (May)

Receive completed application (June)
Refer to Internal Screening Committee (July)
Refer for Peer Review (Aug.)
Personal Interview of candidate StandTg selection Committee (Sept. To Nov.)

Declaration of result (December)

Issue of promotion orders(December)
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8. APPEALS AGAINST THE RECOMMENDATIONS OF THE STANDING SELECTION COMMITTEE

8.1 In case of appeals, the Governing Body should scrutinize the appeals as to whether they should be
entertained. If any appeal/ representation has a reasonable basis , the same should be referred back to the full
Selection Committee for reconsideration and the experts assisting the Committee during reconsideration,
should not be the same who participated in the original selection.

8.2 The appellant should invariably by given opportunity of personal hearing by the Selection Committees.

9. REVIEW OF CANDIDATES FOUNDATION UNFIT FOR PROMOTION UNDER APS

There would be no bar or ban on consideration for APS in the succeeding year(s) for candidates found unfit APS
during the first year of their eligibility.

10. PERIOD OF ABSENCE FROM INSTITUTE

10.1 The APS requires a minimum period of service at each level before a faculty can be eligible for next
promotion. Therefore, faculty members taking assignments outside the Institute would normally not be eligible
for consideration under the APS unless they have put in the required years of service in the Institute. While
relieving faculty for taking up such assignments, the relieving order must clearly specify whether the period of
absence from the Institute would count towards eligibility under the APS or not.
10.2 Period of tracing/ service with national/ International/ Multinational agencies dealing in health sector
(Services) which is treated as duty would, however, be counted for eligibility under APS.
10.3 The period of leave including leave on medical g rounds, EOL, etc., availed on personal grounds shall not
count towards the minimum residency period.
10.4 Child care leave of maximum six months duration would be considered for assessment purposes under APS.
11. INFRASTRUCTURE
All Institutes shall immediately

i. Undertake computerization of patient care records and administrative processes. The e-hospital and e-

office modules developed by National Informatics Centre and currently under implementation under
AlIMS New Delhi could be considered by other Institutes as well.

ii. Fill up all sanctioned and vacant faculty posts.

iii. Announce trust areas of research: make funds available for multidisciplinary and multi-Institutional
projects relevant to the country.

Each Institution shall take immediate steps for incorporation of these guideline into their regulations.

Sundeep Kumar Nayak,

Joint Secretary to the Govt.of India.
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